“Quality Service and Expertise
that is Second to None”

“Protecting our quality of life”

“Serving the Community with
Integrity and Professionalism”

Selection Process

Once recruitment is initiated, applicants who meet
or exceed the minimum qualifications will be invited
to participate in the examination process. This
process may include physical ability testing and
oral board examination(s). All offers of
employment are contingent upon the candidate
successfully passing a pre-employment medical
examination, drug screening and background
investigation. In addition, each candidate may be
required to participate in at least one 12-hour ride-
a-long with an engine company at a designated
Fire Station.

How To Apply . ..

Employment Interest Cards are available at the
following locations:

Arroyo Grande City Hall - 214 E. Branch Street
Arroyo Grande Fire Station - 140 Traffic Way
Grover Beach City Hall - 154 S. 8" Street

Grover Beach Fire Station - 701 Rockaway Avenue
Oceano Community Services Dist. - 1655 Front St.

Employment Interest Cards will be kept on file for a
period of 12 months. These cards will be mailed to
the candidate when a recruitment period opens
with details regarding recruitment closing date.

For additional information, please contact:

Arroyo Grande Fire Department
805.473.5490
www.arroyogrande.org

Grover Beach Fire Department
805.473.4590
WWW.grover.org

Oceano Fire Department
805.481.8730
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Invite applications for:
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EEO EMPLOYER
Our agencies do not discriminate on the basis of
race, color, religion, disability, sex, age, national
origin, or sexual orientation. If you feel you have a
need for special testing arrangements due to a
disability, please contact the appropriate Human
Resources Office.
The provisions of this announcement do not
constitute an expressed or implied contract.
Provisions contained in this employment
announcement may be modified or revoked without
notice.
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The Five Cities Reserve Firefighter Program
provides a qualified reserve firefighter
program within the Arroyo Grande, Grover
Beach and Oceano Fire Departments with the
goal of promoting cross-staffing opportunities
within all three agencies.
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A Reserve Firefighter is required to maintain
and operate City fire equipment, attend
training sessions to learn and practice
firefighting techniques, and respond to
emergency calls within the three communities.
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Principles and practices of modern fire
protection systems and methodology;
Methods of fire suppression, hazardous
material response and incident mitigation,
and emergency medical care.
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Provide emergency medical care at an
EMT Level;
Communicate effectively in written and
oral forms.
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Ability to perform strenuous work
associated with modern Fire Service
operations while wearing full compliant
structural fire protective clothing, breathing
apparatus and associated equipment;
Maintenance of personal residence within
60 miles of the Cities of Arroyo Grande,
Grover Beach, or Oceano Community
Services District;
Concurrent employment with all three
jurisdictions.
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High School diploma, GED, or equivalent
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Health Care Provider CPR Certificate
State Fire Marshal Firefighter | Academy
OR Certificate

San Luis Obispo County EMT Certificate
California State Training Institute
Hazardous Material First Responder
Operations and Decon Certificate

State Fire Marshal I-200 Certificate
State Fire Marshal Confined Space
Awareness Certificate

Must acquire State Fire Marshal Auto
Extrication Certificate within one year of
hire.
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$10.00 - $12.00 per hour, depending on
gualifications;

All required safety equipment and
uniforms are provided.
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Possession of a valid and appropriate
California Driver’s License with a
satisfactory driving record, as employee
may be required to drive City vehicles;
Meet the Department’s annual training
standards;

Actively participate in the Cross Staffing
Program;

Submit to periodic physical exam provided
by City-retained physician at City expense
and compliance with resulting
recommendations;

Must be permanent United States citizen
or hold immigrant “Permanent Resident”
status;

Position is subject to random drug and
alcohol testing.

0 1 1 /The physical demands
described herein are representative of those that must
be met by an employee to successfully perform the
essential functions of this job. Reasonable
accommodations may be made to enable individuals
with disabilities to perform these essential functions.

While performing the duties of this job, the
employee is regularly required to talk and hear.
The employee is regularly required to walk; use
hands to finger, handle, or feel objects or controls;
reach with hands and arms; climb or balance; and
stoop, kneel, crouch, or crawl. The employee is
occasionally required to stand and sit.

The employee must frequently lift and/or move up
to 10 pounds, regularly lift and/or move up to 25
pounds, and occasionally lift and/or move up to
50 pounds. Employee will be required to engage
in physical tasks of running, climbing, and
carrying or dragging in excess of 165 pounds in
varied terrain and at various heights.

Specific vision abilities required by this job include
close vision, distance vision, color vision,
peripheral vision, depth perception, and the ability
to adjust focus.

The employee must have the ability to speak
clearly and concisely; read and comprehend what
is read; think clearly and formulate accurate
documents; and communicate clearly both on the
telephone and in person.

The employee must be capable of operating a fire
vehicle in both normal and emergency driving
conditions.

2) /The work environment

characteristics described herein are representative of

those an employee encounters while performing the

essential functions of this job. Reasonable

accommodations may be made to enable individuals

with disabilities to perform these essential functions
While performing the duties of this job, the
employee frequently works in outside weather
conditions. The employee may occasionally be
exposed to fumes or airborne particles, toxic or
caustic chemicals. The employee may
occasionally be exposed to explosives, toxins, or
caustic chemicals. The employee may
occasionally be exposed to radiological hazards
and excessive vibrations.




